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§550.311

Labor organiczation means a labor or-
ganization as defined by section
7103(a)(4) of title 5, United States Code,
unless specified otherwise.

[46 FR 2325, Jan. 9, 1981, as amended at 65 FR
44644, July 19, 2000; 71 FR 66828, Nov. 17, 2006]

GENERAL PROVISIONS

§550.311 Authority of agency.

(a) Mandatory allotments. An agency
must permit an employee to make—

(1) An allotment for dues to a labor
organization under section 7115 of Title
5, United States Code;

(2) An allotment for dues to an asso-
ciation of management officials and/or
supervisors under §550.331;

(3) An allotment for charitable con-
tributions to a Combined Federal Cam-
paign under §550.341;

(4) An allotment for income tax with-
holding under §550.351;

(5) Two or more allotments to an em-
ployee’s personal account(s) at a finan-
cial organization;

(6) An allotment for child support
and/or alimony payments under
§550.361; and

(7) Any allotment effecting a salary
reduction as part of a flexible benefits
plan established by the Office of Per-
sonnel Management in conformance
with section 125 of title 26, United
States Code.

(b) Discretionary allotments. In addi-
tion to those allotments provided for in
paragraph (a) of this section, an agency
may permit an employee to make an
allotment for any legal purpose deemed
appropriate by the head of the agency
(or designee). This paragraph does not
constitute an independent authority
for an agency to permit pretax allot-
ments in addition to those authorized
by the Office of Personnel Management
as described in paragraph (a)(7) of this
section.

(c) The head of an agency may pre-
scribe such additional regulations gov-
erning allotments as appropriate which
are consistent with subchapter III of
chapter 55 of title 5, United States
Code, and this subpart. Discretionary
allotments under this subpart may be
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limited in number as determined ap-
propriate by the head of the agency.

[46 FR 2325, Jan. 9, 1981, as amended at 64 FR
69176, Dec. 10, 1999; 65 FR 44644, July 19, 2000;
66 FR 49086, Sept. 26, 2001; 66 FR 67477, Dec.
31, 2001; 71 FR 66828, Nov. 17, 1006]

§550.312 General limitations.

(a) The allotter must specifically des-
ignate the allottee and the amount of
the allotment.

(b) The total amount of allotments
may not exceed the pay due the allot-
ter for a particular period.

(c) The allotter must personally au-
thorize a change or cancellation of an
allotment.

(d) The agency has no liability in
connection with any authorized allot-
ment disbursed by the agency in ac-
cordance with the allotter’s request.

(e) Any disputes regarding any au-
thorized allotment are a matter be-
tween the allotter and the allottee.

(f) Notwithstanding the requirements
in paragraphs (a) and (c) of this sec-
tion, an agency may make an allot-
ment for an employee’s share of Fed-
eral HEmployees Health Benefits pre-
miums under §550.311(a)(7) and part 892
of this chapter without specific author-
ization from the employee, unless the
employee specifically waives such al-
lotment. Agency procedures for proc-
essing employee waivers must be con-
sistent with procedures established by
the Office of Personnel Management.
(See part 892 of this chapter.)

[46 FR 2325, Jan. 9, 1981, as amended at 64 FR
69176, Dec. 10, 1999; 65 FR 44644, July 19, 2000;
71 FR 66828, Nov. 17, 2006]

LABOR ORGANIZATION

§550.321 Authority.

Section 7115, title 5, United States
Code, authorizes an employee to make
an allotment for dues to a labor organi-
zation as defined in subchapter 1 of
chapter 71 of title 5, United States
Code. Such an allotment shall be ef-
fected in accordance with such rules
and regulations as may be prescribed
by the Federal Labor Relations Au-
thority.

590



		Superintendent of Documents
	2016-07-06T17:26:37-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




